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Hi, Takara Nicole 
INTRODUCTION

TTakara Harris, who goes by the name
Takara Nicole is originally from Aberdeen,
MD, but currently resides in Savannah, GA.
Takara is the mother of two amazingly
gifted children Joy and Jayden Harris. She
is a woman that wears many hats, but first
and foremost she is a child of God. She has
been in ministry her entire life and has
used her gifts both in church and the
marketplace. 

With over two decades of profound
expertise in ministry, leadership training ,
non-profits, beauty industry, and business
management, Takara Nicole is a seasoned
professional recognized for her exceptional
ability to empower individuals to reach
their full potential and her wealth of
knowledge extends to business
management, project management ,
leadership training , and leadership
coaching. 

Takara's expertise is sought after by
diverse professions, transcending the
beauty industry. She possesses a unique
ability to motivate individuals to dig
deeper and rise to their full potential. Her
personal mantra revolves around a
commitment to lifelong learning and an
unwavering dedication to accomplishing
any goal she sets her mind to.

Takara firmly subscribes to the belief that
success is not a result of mere
happenstance but, rather, a consequence
of pushing beyond personal limits and
transforming ideas into reality. Let's
connect and embark on a journey of
profound growth and achievement.
Stay updated on specials, events,
invaluable tips, and more by following
Takara on social media!

T. Nicole



Missing the mark in goal setting can evoke a range of emotions,
from disappointment and frustration to self-doubt and
discouragement. Initially, there may be a sense of disbelief or
shock, especially if the goal seemed achievable or was pursued
with great effort and dedication. As the realization sets in that
the desired outcome has not been attained, feelings of
disappointment may intensify, accompanied by a sense of failure
or inadequacy. Individuals may question their abilities, decision-
making, or even their worthiness, leading to a loss of confidence
and motivation. The gap between expectations and reality can
feel overwhelming, triggering a cascade of negative emotions
that may overshadow previous achievements or progress made
along the way.

Moreover, missing the mark in goal setting can create a sense of
uncertainty about the future and the direction one's life is
heading. It may lead to feelings of regret or remorse over missed
opportunities or time invested in pursuing the goal. Individuals
may grapple with questions about their purpose or whether their
efforts were in vain, further exacerbating feelings of
disillusionment or despair. As they navigate through the
aftermath of missing the mark, individuals may experience a
period of introspection and soul-searching, reevaluating their
priorities, values, and aspirations. Despite the initial sting of
disappointment, however, missing the mark can also serve as a
valuable learning experience, offering insights into areas for
growth, resilience, and renewed determination to persevere in
the pursuit of future goals.
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Goal Setting

You are in CONTROL 

Goal setting is paramount in both personal and professional
development as it serves as a roadmap to success. By setting clear
and achievable objectives, individuals gain direction and focus,
enabling them to channel their efforts effectively. Goals provide
motivation, driving individuals to push their limits and strive for
excellence. Moreover, they facilitate progress tracking, allowing
individuals to monitor their advancement and make necessary
adjustments along the way. In personal development, goal setting
fosters growth, enabling individuals to expand their skills, overcome
challenges, and fulfill their potential. Professionally, setting goals
enhances productivity, aids in career advancement, and contributes
to overall success in the workplace.

Ultimately, goal setting empowers individuals to take control of their
futures, unlock their potential, and achieve their aspirations both
personally and professionally.
Understanding the benefits of setting clear, specific goals is essential
for personal and professional growth. Firstly, clear goals provide
direction, helping individuals to focus their efforts and energies
towards achieving specific outcomes. With a defined target in mind,
individuals can create actionable plans and strategies to reach their
objectives effectively. Moreover, specific goals offer clarity, enabling
individuals to understand exactly what needs to be accomplished
and how success will be measured. This clarity fosters motivation, as
individuals can visualize their progress and stay committed to their
pursuits. Additionally, clear goals promote accountability, as they
provide a benchmark for tracking progress and evaluating
performance. Ultimately, setting clear, specific goals empowers
individuals to overcome obstacles, maximize their potential, and
achieve meaningful success in their endeavors.



Understanding the psychology behind goal setting and motivation unveils
the intricate mechanisms that drive human behavior and achievement. At
its core, goal setting taps into fundamental psychological principles, such
as self-determination theory and expectancy theory. Self-determination
theory posits that humans have an innate drive to pursue goals that satisfy
their basic psychological needs for autonomy, competence, and
relatedness. When individuals set goals aligned with these needs, they
experience a greater sense of fulfillment and intrinsic motivation.
Expectancy theory, on the other hand, emphasizes the belief that effort
leads to performance, which in turn leads to desired outcomes. By setting
clear, achievable goals, individuals enhance their expectancy beliefs,
leading to increased effort and persistence in pursuit of their objectives. 

Moreover, the process of setting goals triggers cognitive processes, such
as visualization and planning, which activate neural pathways associated
with motivation and goal-directed behavior. When individuals visualize
themselves achieving their goals and devise concrete plans to attain them,
they prime their brains for success and bolster their motivation to take
action. Additionally, goal setting harnesses the power of positive
reinforcement, as individuals experience a sense of accomplishment and
satisfaction when they make progress towards their goals. This positive
feedback loop reinforces motivation and propels individuals forward in
their pursuit of excellence. Overall, understanding the psychology behind
goal setting and motivation illuminates the factors that drive human
behavior, empowering individuals to harness their inner drive and achieve
their aspirations.

HOW YOUR MIND WORKS 



What are SMART Goals? Learning how to apply the
SMART framework to your goal-
setting process is a
transformative step towards
achieving success and personal
growth. Begin by ensuring your
goals are Specific, clearly
defining what you want to
accomplish and why it matters.
Next, make sure they are
Measurable, allowing you to
track progress and evaluate
success objectively. Then,
assess whether your goals are
Achievable, considering the
resources and constraints
available to you. Ensure they
are Relevant to your values,
priorities, and long-term
objectives, aligning with what
truly matters to you. Finally, set
Time-bound deadlines for your
goals, establishing a sense of
urgency and accountability. By
incorporating the SMART
criteria into your goal-setting
process, you'll create clear,
actionable objectives that
propel you towards success
while enhancing motivation and
focus along the way.

Discovering the SMART criteria for
setting effective goals is paramount
for achieving success in any
endeavor. Each letter in SMART
represents a key component that
contributes to the effectiveness of a
goal. Firstly, goals must be Specific,
clearly defining what needs to be
accomplished and why it matters.
This specificity provides clarity and
focus, guiding individuals towards
their desired outcomes. Secondly,
goals should be Measurable, allowing
progress to be tracked and evaluated
objectively. Measurable goals enable
individuals to determine whether
they are on track to achieve their
objectives and make adjustments as
necessary. Thirdly, goals must be
Achievable, realistic and attainable
given the resources and constraints
at hand. Setting achievable goals
prevents individuals from becoming
discouraged and fosters a sense of
motivation and confidence. Fourthly,
goals should be Relevant, aligning
with an individual's values, priorities,
and long-term objectives. By
ensuring relevance, individuals are
more likely to stay committed and
engaged in pursuing their goals.
Lastly, goals must be Time-bound,
with a specific deadline or timeframe
for completion. Time-bound goals
create a sense of urgency and help
individuals prioritize their actions
effectively. By adhering to the SMART
criteria, individuals can set goals that
are clear, measurable, achievable,
relevant, and time-bound, laying the
foundation for success and
accomplishment.



Vision is CLARITY 

Vision refers to a compelling mental image of a desirable future state or
outcome. It encompasses a clear and inspiring picture of what an
individual, organization, or community aspires to achieve in the long term.
A vision statement communicates the core purpose, values, and
aspirations of an entity, serving as a guiding beacon that informs decision-
making and strategic direction. Vision is not merely about setting goals or
objectives but rather about articulating a shared dream or ideal
destination that motivates and inspires action. It provides a sense of
direction and purpose, guiding individuals and organizations towards
meaningful goals and driving progress and innovation. Visionary leaders
often possess the ability to envision a better future and inspire others to
join them in working towards its realization.

Vision and goal setting are closely intertwined concepts that complement each
other in the pursuit of personal and organizational success. 
A vision provides the overarching direction and purpose, guiding the setting of
goals. It serves as a mental image of the desired future state, inspiring individuals
or groups to define specific objectives that align with that vision. For example, if
an organization's vision is to become a leader in sustainable technology, its goals
might include reducing carbon emissions by a certain percentage or developing
innovative eco-friendly products. Did you know you should also create a vision
for your personal life and development as well. 

Olivia Wilson



Vision provides the big picture, while goal setting provides the
roadmap for achieving it. Vision gives purpose and direction to goal
setting, while goal setting operationalizes the vision, making it
achievable through concrete actions and milestones. Together, they
form a powerful framework for driving personal and organizational
growth and success.

How do I get there ?

Goals, on the other hand, are the tangible, measurable targets that
support the vision. They break down the vision into smaller, actionable
steps, allowing individuals or organizations to track progress and
measure success. By setting SMART (Specific, Measurable, Achievable,
Relevant, Time-bound) goals that align with the vision, individuals and
organizations can ensure that their efforts are focused and strategic,
leading them closer to realizing their overarching aspirations.

Olivia Wilson

Vision is you WHY



How you I execute? 

Start by clearly defining your long-term goals. These should be specific,
measurable, achievable, relevant, and time-bound (SMART).

 Break down each long-term goal into smaller tasks or actions that you can
take to move closer to achieving it. Think about the specific actions,
resources, and milestones needed to reach your goal.

Determine which tasks are most critical or time-sensitive and prioritize them
accordingly. This will help you focus your efforts and resources on the most
important actions.

 Assign deadlines to each actionable step to create a sense of urgency and
accountability. This will help you stay on track and avoid procrastination.

Organize your actionable steps into a structured plan or timeline. You can use
tools like to-do lists, project management software, or calendar reminders to
keep track of your progress.

Regularly review your progress towards your long-term goals and adjust your
action plan as needed. Be flexible and willing to adapt to changing
circumstances or new information.

 Celebrate your achievements along the way, no matter how small.
Recognizing your progress will help keep you motivated and energized to
continue working towards your long-term goals.
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One step at a time.... 

You can finish what you
started .... 

Overcoming obstacles when striving to reach your
goals requires resilience, determination, and
strategic problem-solving. Firstly, it's crucial to
anticipate potential challenges that may arise along
the way. By identifying possible obstacles in
advance, you can proactively develop contingency
plans and alternative strategies to navigate around
them. Secondly, maintain a positive mindset and
perspective, viewing obstacles as opportunities for
growth and learning rather than insurmountable
barriers. Adopting a solution-focused approach
enables you to brainstorm creative solutions and
adapt to changing circumstances effectively. 

Additionally, leverage your support network,
seeking guidance, encouragement, and assistance
from friends, family, mentors, or colleagues when
facing challenges. Collaboration and seeking advice
from others can provide valuable insights and
resources to help overcome obstacles. Lastly, stay
resilient and persistent, maintaining a steadfast
commitment to your goals despite setbacks or
setbacks. By remaining adaptable, resourceful, and
focused on the end goal, you can overcome
obstacles and ultimately achieve success.

You need to be disciplined enough
 to create

and stick to your plan, but flexib
le enough to

know when it's time to pivot.

-Takara Nicole



Challenges will come .. 

Conclusion

When circumstances change or unexpected challenges arise, it may be necessary to pivot in goal
setting to stay on course towards success. Firstly, reassess your current goals and evaluate their
relevance and feasibility in light of the new circumstances. Determine if any adjustments or
modifications are needed to better align with the changing environment. Secondly, remain flexible
and open-minded, embracing the idea that pivoting doesn't mean failure but rather a strategic
adjustment to optimize your path forward. Be willing to let go of goals that are no longer achievable
or meaningful and pivot towards new objectives that better reflect your current situation and
aspirations. Thirdly, communicate openly with stakeholders, team members, or mentors about the
changes in your goals and seek their input and support in navigating the pivot effectively.

Finally, stay focused on the bigger picture and maintain a positive attitude, viewing pivots as
opportunities for growth, innovation, and resilience. By embracing flexibility, adaptability, and
strategic thinking, you can pivot in goal setting effectively and continue making progress towards
your ultimate objectives.
Keep pursuing your goals with unwavering determination and resilience, for every step you take
brings you closer to the realization of your dreams. Embrace the journey with courage and optimism,
knowing that challenges and setbacks are merely stepping stones to growth and success. Trust in
your abilities and believe in the power of your vision, for it is your passion and perseverance that will
propel you forward even in the face of adversity. Stay focused on your aspirations, and never lose
sight of the incredible potential that lies within you. With each obstacle you overcome and every
milestone you achieve, remember that every effort, no matter how small, brings you one step closer
to your goals. So keep pressing on, keep pushing forward, for the journey may be long, but the
destination is worth every moment of perseverance. Your determination will pave the way to
triumph, and your dreams will become your reality.

Embrace your
 Journey

T. Nicole


